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Special award for UBO Jarra Brown 


■ The MDP Unit Beat 
Officer for RAF Lyneham, 
PC Jarra Brown, has 
received a special commend- 
ation from Home Secretary 
Jacqui Smith at the annual 
Jane's Police Review Gala 
Awards Dinner in London. 

The awards recognise the best 
community policing in the UK, and 
nominees are put forward by all police 
forces. 

PC Brown was nominated as the 
MOD Police candidate, not only for 
being a hard-working and effective 
police officer for the RAF community 
but also acknowledging the part he 
plays in supporting the repatriation of 
fallen Servicemen and women to the 
UK via RAF Lyneham in Wiltshire. 

PC Brown said he was proud to 
play a role in the repatriation process: 


"The whole of the wider 
community in Wiltshire want to pay 
their respects. With my Wiltshire 
police colleagues, I simply make sure 
that all the necessary policing is in 
place in the local area at Wootton 
Bassett, where the entourage arrives 
from RAF Lyneham to start its journey 
to Oxford. Everybody plays a part. 

It's my privilege to be involved." 

Jarra's nomination cited his 

"calm and measured support, 
which has been of considerable 
comfort to bereaved families and 
has ensured that this most 
sensitive of activities passes 
through the local area with 
dignity and professionalism." 

The RAF Lyneham Station 
Commander, Group Captain Mike 
Neville, said: 

"Jarra has been employed as the 
Community Police Officer here at RAF 
Lyneham for two years. During that 


time, he has developed an exceptional 
relationship with all personnel at the 
station. He plays an important role in 
providing a link between the military 
and civilian communities." 

Assistant Chief Constable Gerry 
McAuley praised PC Brown's 
commitment and welcomed the 
recognition by the Police Review 
Awards panel of the importance to 
the defence community of good 
community policing: 

"PC Brown is one of our best 
community police officers. He looks 
after the families at RAF Lyneham so 
well. They know they can rely on him 
to deal effectively with those quality 
of life issues like vandalism or anti- 
social behaviour that can be a 
headache for families in the defence 
community. He gets things done, and 
the Station Commander is delighted 
with his contribution. The award also 
recognised his unswerving work in 
support of the repatriation process." 

CONTINUED . . . 
















































































1 









Special award for UBO Jarra Brown 


Chief Constable Steve Love 
congratulated PC Brown and said that 
his award was also recognition for the 
work of the wider MDP. 

"This is the first time we have 
been recognised in this way in 
competition with some of the best 
officers from every other police Force 
in the country," he said. 

"I have been talking about our role 
of providing specialist high value 
policing services and what PC Brown 
and his UBO colleagues are doing for 
the Armed Services and their families 
is actually an example of just that. A 
proud day for us all," said Mr Love. 

. . . and a Chiefs 
Commendation too 

Constable Jarra Brown, as well as 
being highly commended in the Jane's 
Police Review Community Police 
Officer of the Year Awards, has also 
been presented with a Chief 
Constable's Commendation for his 
work as part of the repatriation team 
at RAF Lyneham. 

The citation states that the 
commendation has been awarded: 
"For his sensitive, professional and 
respectful handling of the policing 
arrangements surrounding the 
repatriation of fallen Service personnel 
to the UK via RAF Lyneham." 

The framed certificate was 
presented to PC Brown by former 2nd 
PUS Sir Ian Andrews in one of his final 
acts before leaving the MOD. 


In a letter to Mr Love following his 
visit to RAF Lyneham, Sir Ian wrote: 

"I was delighted to be able to present 
your Commendation to Constable 
Jarra Brown at RAF Lyneham last 
week. You told me that I would be 
impressed by what I saw, and I was. 

It is astonishing just how much can be 
achieved by one officer in the right 
place and using traditional policing 
techniques. 

"The Station Commander Group 
Captain Mike Neville was full of praise 
for the work that he has done, 
particularly in providing a link 


between the military and civil 
communities and he looks on him as a 
very important member of his own 
team." 

Sir Ian said that Group Capt 
Neville and MDP Western Division 
Commander Chief Supt Ray 
Morrison had agreed to host a 
session for other Station and 
Garrison Commanders who are 
contemplating adoption of the Unit 
Beat Officer concept, to ensure that 
the lessons they have identified are 
passed on to others. 

"Nor could anyone fail to be 
impressed by the work that PC 
Brown has done to support the 
repatriation of our fallen Service 
personnel and which was recognised 
in your Commendation." 

Wishing PC Brown good luck at 
the Jane's Police Review awards, Sir 
Ian also asked for his thanks to be 
passed to Chief Supt Morrison, 
Western Division Chief Inspector 
(Ops) Phil Lowe and all those 
involved in making the arrangements 
for his visit, including colleagues from 
Wiltshire Police: "who work so 
closely with PC Brown and the 
Station to provide assurance to the 
community." 





Policing the 

Defence 

community 


■ Bespoke policing 
services, tailored for the 
specific needs of the 
military community, are to 
become the main focus of 
MDP’s community 
policing policy. 

TalkThrough spoke to Director of 
Divisional Operations ACC Gerry 
McAuley, following his visit to RAF 
Lyneham last month to meet the Service 
community there and speak to them 
about their perceptions of Defence 
community policing and how it is 
operating on the ground. 

Whilst he was there, ACC McAuley 
also joined Unit Beat Officer PC Jarra 
Brown and Station Commander Group 
Captain Mike Neville at a repatriation 
ceremony for three fallen Servicemen as 
they returned to the UK via RAF Lyneham. 


Mr McAuley told TalkThrough: 
"Community policing has been 
identified as a very high value asset 
to the MOD. It is seen as having a 
big impact for a relatively small 
amount of money. In times when 
the Defence budget is under 
pressure these are very important 
aspects. 

"By applying a small number of 
resources we are able to tailor policing 
services that are directly relevant to 
support the military community at each 
location, and that will vary from place to 
place and from time to time. 

"So, for example at RAF Lyneham and 
in some of the military Garrisons there 
will be high degrees of separation where 
partners or spouses are serving overseas. 
We undoubtedly have people who are 
worried by that, for obvious reasons, and 
who may otherwise feel vulnerable to a 
certain extent in their community," said 
Mr McAuley. 


On the front line 


"By applying community policing 
resources we can make a difference to 
the lives of these families and in doing so 
ensure that the member of the family 
who is serving on the front line can 
concentrate on their front line duties 
without worrying about what is 
happening back home. 

"That for me is one of the most 
important aspects at the moment with 
the high operational tempo that the 
MOD is engaged in. It's good that we are 
able to play an important part in just 
assisting that process," said Mr McAuley. 

He continued: "The value of our 
community police officers and Unit Beat 
Officers in particular has been recognised 
by Land Command and we are, with 
them, in the process of rolling out 16 
additional community police stations. 

"The customer, working with MDP, 
has identified their needs for community 
policing and we envisage by the middle of 
next year having community police 
officers at key Army locations, from 
Inverness and Fort George, all the way 
through to the south coast. 

"It will be the biggest ever expansion 
of community policing and we have had 
to think long and hard about how we 
best manage that," said Mr McAuley. 

Additional measures are being 
introduced, including dedicated line 
management support for the new 
community officers, he said. "The 
Sergeants will be based at Army 
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Policing the Defence community 


Divisional Headquarters and key centres 
of operations for our customers, so that 
they can not only support our police 
officers, but also link into the various 
Army commands." 

Expansion on this scale has brought 
with it a number of challenges, said Mr 
McAuley. "Distance is always an issue in 
the MDP. We need to ensure that the 
correct protocols are there with other 
MDP units and local police Forces to 
offer support to officers. 

"We need to ensure that the 
accommodation, equipment and training, 
as well as the selection of our staff is 
right, because not every officer will want 
to be or is suited to be a community 
police officer, working on their own. 

"When we roll this out across the 
Army estate a large part of our niche 
capabilities in MDP will be based not in 
large complements but in very small, 
highly effective units, working primarily 
to customers." 

Mr McAuley said that he was amazed 
by the level of access to the most senior 
military personnel achieved by UBOs and 
CLOs. "They really have become policing 
advisers in many cases to senior 
command, which is refreshing and 
reassuring, as it shows that the model we 
envisaged is working," he said. 


Community Safety 
re-think 


As part of the restructuring of 
community policing, Mr McAuley said 
that there will also be a re-launch of 
community safety across the Force. 

"What that will mean is that we will 
bring greater structure to the concept of 
Defence Community Safety," he said. 

"Our existing Crime Reduction Officers 
will be forming part of a broader concept 
of community safety. 

"We will have greater co-ordination 
and direction for all our community 
safety assets, not only for the Unit Beat 
Officers, but also the Crime Reduction 
Officers and Community Liaison Officers. 

"We can then focus our activities in a 
more co-ordinated way. That doesn't 
mean to say that we're going to lose what 
is good about UBO policing - its ability 
to respond quickly to the demands of the 
customer - but it does mean that we 
should be able to support UBOs with a 
better product from the centre. 


"That will incorporate a revised 
approach to such things as promotional 
literature and other training 
opportunities. For example, we are 
floating the idea of a UBO annual 
conference, where we can bring them all 
together next year. 

"This all fits with the vision of 
the MDP being a specialist police 
Force. So, on the one hand, we will 
have highly effective specialised 
officers at the big locations such as 
AWE, but we will also have 
specialist officers doing niche work 
in unit beat policing. 

"I am very excited at the 
prospect of this next year and I 
know, based on our past experience, 
we will have a product that the 
customer will value greatly." 


The RAF Lyneham 
experience 


During a recent visit to RAF Lyneham, 
Director of Divisional Operations Gerry 
McAuley met Station Commander Group 
Captain Mike Neville and his staff, as well 
as wives and partners of RAF personnel 
currently serving overseas and police 
colleagues from the Wiltshire and 
Thames Valley Forces. 

At The Hive community centre inside 
the Station, Mr McAuley was able to speak 
to many of the families who rely on the 
MDP UBO, PC Jarra Brown and his 


Wiltshire community policing counterparts 
to keep them feeling safe and secure whilst 
their loved ones are away. 

The married quarters at RAF 
Lyneham are outside the Station 
perimeter fence and are occasionally 
troubled by groups of youths gathering in 
the local parks or outside the shops, 
using bad language and sometimes 
committing offences such as criminal 
damage or graffiti. 

"It's always better that you see 
someone around - it gives you a safe 
feeling," said one young mother. And 
another chipped in: "It's knowing that 
you can phone someone or speak to 
someone when you're alone in the house 
with the kids at 3am and you can hear a 
crowd of youths outside." 

"It's great that it's the same officer all 
the time," said another. "Jarra's like an 
old-fashioned policeman. He knows who 
all the youths are. He's the sort of 
policeman you feel you can stop in the 
street and say 'this has happened' or 'that 
has happened'." 

"If we have problems with graffiti, 
Jarra identifies the culprits and encour- 
ages them to clean it up themselves!" 

PC Brown explained that he only 
does so with the parents' permission, in 
the same way that he will suggest that 
young troublemakers are put on curfew 
for a few weeks. "They hate being 
grounded," he said. 






Repatriation role 
for UBO 


When the repatriation of fallen 
Servicemen and women to the UK from 
overseas theatres was switched from RAF 
Brize Norton to RAF Lyneham in April 
2007, a team was set up to make sure 
that each ceremony was conducted with 
the same high standards of dignity and 
respect for the returnees and their 
bereaved families. 


He also works with Wiltshire 
community officers, the RAF community 
and local shops to ensure that alcohol is 
not made available to anyone under 21. 
"It's a partnership - everyone is working 
together," he said. 

A final comment came from one of 
the mothers at The Hive. She said: "It's 
not all about stopping anti-social 
behaviour, it's about creating a feeling of 
safety as well." 

TalkThrough also spoke to Group 
Captain Mike Neville, RAF Lyneham 
Station Commander. 


He said: "Perhaps a facet to policing 
that may be often overlooked is 
community spirit and leadership. PC 
Brown has shown leadership in the most 
demanding of emotional crises be it 
family issues, youth behaviour, or 
Servicemen reacting badly on their return 
from a theatre of war. 


"I have no doubt that PC Brown has 
established himself as a leader within the 
local community. People turn to him for 
advice, assistance, support or just to 
share the time of day. That they do turn 
to him is testament to the trust and 
respect he had engendered." 


MDP Unit Beat Officer PC Jarra 
Brown is a member of that team and has 
the role of liaising with police colleagues 


from the Wiltshire and Thames Valley 
Forces to ensure that once the main 
ceremony has been completed by the RAF 
on Base, when the entourage leaves the 
Station on its way to the John Radcliffe 
Hospital, Oxford, there is a clear route and 
that the same level of dignity and respect 
is applied throughout the 40-mile journey. 

A number of potential bottlenecks 
were identified, the first being the small 
town of Wootton Bassett. When the first 
cortege left RAF Lyneham and headed for 
the M4 and its onward journey to Oxford 
in 2007, PC Brown's vehicle was at its 
head, supported by Traffic officers from 
Wiltshire Police acting as outriders and 
bringing up the rear. 

On that first sombre day a skip lorry 
was trying to turn around in the narrow 
main street of Wootten Bassett, blocking 
the way for the entourage. 

PC Brown takes up the story. "I 
decided it was best to halt the entourage 
and allow the lorry driver to complete his 
manoeuvre. As we were waiting I noticed 
that people had stopped on the side of 
the street and were standing quietly, 
showing their respects. It was quite 
spontaneous, but the next time we came 


through the town we slowed down again 
and the same thing happened. 

"I was contacted by the local branch 
of the Royal British Legion to ask if we 
could pass through the town centre at 
walking pace in future, which we now do. 
They are all there with their standards and 
they salute as we pass by. The church bell 
tolls to signal our arrival and we usually 
get a large crowd lining both sides of the 
road. It's a very moving experience." 

ACC McAuley told TalkThrough: "I had 
the honour of accompanying our comm- 
unity police officer and the Group Captain 
at RAF Lyneham from Wootten Bassett to 
the John Radcliffe Hospital, Oxford as part 
of the repatriation of Marine Dunstan, 
Marine McKibben and Colour Sergeant 
Dura of the Royal Gurkhas. 

"It was quite clear that a tremendous 
amount of work had been done by all 
involved to ensure that this sensitive 
operation takes place with dignity and 
professionalism. This was evident 
throughout the journey. 

"It was also touching to see so many 
people from all walks of life stopping to 
pay their respects as the entourage passed 
by along the various roads to Oxford. 

"On this occasion, the Royal Marines' 
Association were present at almost every 
lay-by along the way and brought their 
colours to bear on the passage of the 
entourage. 

"I had the opportunity to speak to 
the Wiltshire and Thames Valley police 
officers and there is no doubt that the 
operation is a fitting tribute to our fallen 
Servicemen and women and that 
everyone involved deserves recognition 
for that. 

"It was an honour for our 
community police officer to play his 
part in setting this up, because the 
whole operation is so clearly valued 
by everyone involved." 





Agency Green Team : 
Conservation Award 
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■ The MDPGA Training 
College ‘Green Team’ has 
won the Sustainability 
Project category in the 
MOD’s annual Sanctuary 
Awards for conservation. 

The Sanctuary Awards aim to 
recognise and encourage group and 
individual efforts that benefit 
wildlife, archaeology, environmental 
improvement or community 
awareness of conservation on or 
within land and property that MOD 
owns or uses in the UK or overseas. 

Ros Gourgey, formerly based in 
College Reception at MDPGA HQ 
Wethersfield, became Sustainability 
Manager for the Headquarters site in 
October this year, but it was in 2007, 
when she was still part of the College 


staff, that she established the 
'Green Team'. 

It brought together an 
enthusiastic group of departmental 
volunteers to encourage a more 
responsible attitude towards the 
environment amongst their 
colleagues. 

The Green Team has already made 
a significant contribution towards 
recycling used paper, residual products 
from office equipment and plastic 
bottles and cups. Previously this waste 
would have been collected by the local 
authority and sent to landfill. 

Empty printer cartridges are now 
collected on behalf of the Civil 
Service Benevolent Fund. Used 
batteries are collected by Aramark, 
the appointed site contractor, 
reducing the amount of toxic waste 


going to landfill. The College also 
implements its own Environmental 
Policy, which encourages the creation 
of a market for recycled goods such 
as office paper. 

Volunteers within the team have 
explored a number of ways to 
encourage energy saving, by 
promoting simple measures such as 
switching off computers, monitors 
and lights. 

In line with Government targets 
for reducing energy usage, MDPGA 
sought advice from the Carbon Trust 
to find suitable projects with 
acceptable payback times. It was 
successful in obtaining £100,000 
funding from Central Government to 
fit or replace Thermostatic Radiator 
Valves (TRV) in HQ and a number of 
other buildings at Wethersfield. 




scoops the top 


Sustainable development is now at 
the core of all planning and has been 
incorporated into the Wethersfield 
SHEF (Safety, Health, Environment 
and Fire) Plan since January 2005. 

All these measures were inspired 
by the MOD Sustainable 
Development Action Plan. 

The awards were presented at a 
ceremony at the Guards Museum, 
Wellington Barracks, London, in 
October, by Kevan Jones, Under 
Secretary of State for Defence. 

He said: "It is a pleasure to be 
presenting the Sanctuary Awards 
which recognise and reward the 
excellent conservation work 
undertaken by volunteers and staff 
across the Defence estate. The 
winners should be very proud of their 
efforts and I would urge others to 
follow their deserving example." 


Accepting the Sustainability 
Project winning shield on behalf of 
the Green Team, Ros said: "I am 
delighted to receive this award on 
behalf of all the volunteers in the 
MDPGA Green Team and their 
colleagues who have made such great 
strides at Wethersfield in raising 
environmental awareness. 

"It is particularly encouraging 
that our Green Team is a partner- 
ship which includes MOD employ- 
ees, contractors and visitors on 
site. We are determined to reduce 
our carbon footprint even 
further and winning this award 
means we have to set our targets 
even higher for next year, so it is 
really gratifying that ideas for 
more green projects are now 
springing up from colleagues all 
over the site." 


MOD 

Ros will be rolling out the Green 
Team's winning formula across the 
rest of the Headquarters site, she 
added. 

Congratulating the Green Team, 
Chief Constable and Agency Chief 
Executive Steve Love commented: 
"This is a tremendous achievement 
for the Agency. It's not like I'm 
competitive or anything, but I do 
like winning things and we have 
won - first place - this award 
against competition throughout 
the MOD. 

"Our name is on the plaque and it 
is the very first name on the plaque. 

"Things like this do make a 
difference and they do get us noticed 
- and in an excellent cause too. 

Well done and thank you to our 
Green Team!" 


Green Facts and Figures 


MOD Sustainability Targets 

15% reduction in CO 2 emissions over total 
Defence estate by 2012 

5% reduction in total waste produced over 
total estate by 2010 

Zero waste to landfill by 2020 

25% reduction over whole estate in water 
consumption by 2020 

MDPGA Wethersfield Specific Targets 

■ 1% per annum reduction in Electricity AND Heating 
Oil consumption for 08/09 = 38,572 kWh and 
65,360 kWh saving 36.78 tonnes of CC> 2 . 

40% increase in recycling by 2010/11 (min 8% 
increase in recycling p.a.) 

Compile a Waste Database for Wethersfield, with 
accurate weights for all waste leaving Wethersfield 
for landfill or recycling (Ros Gourgey is currently 
conducting a survey for this purpose) 


Sustainable Government Targets 

'Quick Wins' on Procurement for 2008 (applicable to 
all Government Depts and Agencies) 

Copier paper: 100% recycled paper only in 
printers/copiers to create demand for recycled paper 

Envelopes: 100% recycled paper for general use 

Green Tips 

A photocopier left on standby overnight wastes 
enough energy to make 30 cups of tea 

A photocopier left on all night uses enough power to 
produce 1500 copies 

Leaving a monitor on overnight wastes enough power 
to heat 6 microwave meals 

Leaving the office lights on all night is equivalent to 
heating water to make 1000 cups of tea 

A computer left on overnight creates enough C02 to 
fill a double decker bus 

One glass bottle recycled saves enough energy to 
power a PC for 20 minutes or a 60W bulb for 6 hrs 
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Jim nominated for 
community award 



■ PC Jim Healey, the Community Police Officer at 
AFC Harrogate, was nominated for the Army 
Families’ Federation Community Award 2008 by 
Katharine Brown, the Community Development 
worker for the Army Welfare Services in Harrogate. 


He is pictured (right) at 
Kensington Palace with the Chief 
of the General Staff, General Sir 
Richard Dannatt. Although Jim did 
not win the main award he came a 
very commendable second in the 
overall awards. 

The citation reads: "PC Jim 
Healey goes over and above the 


call of duty in the tasks he 
performs. He comes along to work 
as a volunteer in all three youth 
clubs... and always comes along 
with lots of enthusiasm. He always 
puts in that extra effort and I feel 
he makes a real difference to the 
lives of the families who live at the 
AFC Harrogate." 


Chief Constable Steve Love told 
TalkThrough that he had been 
recently to visit General Dannatt to 
brief him on the work of the Force 
in support of Defence in the UK and 
overseas and that the General had 
mentioned that he had had lunch 
with PC Healey only the day before. 

"This goes to prove two things. 
Firstly, that our Unit Beat Officers 
are our ambassadors to the top 
brass of the Armed Forces and 
secondly, while I get a cup of tea 
with the General, PC Healey gets 
lunch - but I don't mind!" 




By PC Mike Stone 

Wildlife Crime Officer and 
Secretary of Boscombe Down 
Conservation Group 


Policing and 
Conservation at 
Boscombe Down 


■ PC Mike Stone, 

WCO and Secretary of 
the Boscombe Down 
Conservation Group 
arrived at MOD Boscombe 
Down in May 1985 and 
after successfully completing 
the police recruits course, 
returned to Boscombe in the 
following fuly. 


I joined the 
Boscombe Down 
Conservation Group 
in 1992, becoming secretary in 1993. 
As I have always had an interest in all 
wildlife, both flora and fauna, I feel 
that I have been very fortunate to be 
attached to the complement at 
Boscombe Down for these past 23 
years. Being a dog handler the nature 
of those duties suited me perfectly. 


I had long wanted to be selected 
for the post of Wildlife Crime Officer 
(WCO) and after successfully 
applying and completing the course, I 
was appointed as station WCO in 
September 2007. 

The Boscombe Down Conservation 
Group has been in existence since 1987 
and was set up for the purpose of 
identifying and maintaining the 12 
conservation sites found on and 


CONTINUED . . . 
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Policing and Conservation at Boscombe Down 


around MOD Boscombe Down. These 
are Nature Conservation Sites (NCS) 

A - F, Blue Gate, Red Gate and Wilcott 
Close, for those who are familiar with 
the station. 

The group consists of volunteers 
who, working with the assistance of 
the Amey Estate Office, carry out 
species recording and maintaining the 
records of all plant and wildlife found 
within the establishment. 

Certain site personnel are 
designated specific tasks. The 
QinetiQSite Manager, Jeff Nelson is 
the current chairman, and Amey's 
Dennis Hill has the unenviable task of 
organising nearly all of the ground 
maintenance. These are all the tasks 
required to maintain the 12 
conservation sites. 

As secretary, I have the dubious 
honour of organising the bi-annual 
meetings and taking minutes for the 
Group, arranging work required on 
the NCS's (ie grass cutting and scrub 
clearance) developing the 
Management Plan and writing a ten 
year plan for the ISO 14001. 



I have also represented the 
chairman at the Conservation Group 
Chairman's Forum and prepared and 
delivered a presentation at this forum. 

The recording of all flora and 
fauna on the 1500 acre / 610 hectare 
site is an ongoing task, as the variety 
of plants and animals found is 
constantly varying from one year to 
the next. If such records were not 
kept it would be impossible to tell if 
any of the flora and/or fauna were 
diminishing or increasing in numbers. 

Meticulous recording also has an 
added advantage in that certain 
species of plants (and, to a lesser 


degree, animals) can aid in the 
detection of pollution, as in the case 
of Liverworts and Lichens. As these 
records are accumulated they are 
distributed to the various interested 
bodies such as the County Recorders, 
the MOD Annual Bird Count and the 
Wiltshire and Swindon Biological 
Records Centre. 

The group meets twice ayear, in 
the Spring around April, and again at 
the end of the year around October. 
These meetings allow discussion on all 
matters, including the state of the 
conservation sites and any work that 
might need to be carried out. They are 
also held to notify the airfield 
authorities about what elements of 
archaeological and natural history are 
present. A representative from Defence 
Estates is present at the meetings. 

In order to maintain the 
conservation sites to an agreed level, a 
Management Plan has been 
developed and implemented. This 
involves ensuring that, wherever 
possible, the sites are left free from 
herbicide spraying, that the grass is cut 
at the correct times of the year and 
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that excess growth encroaching the 
sites (such as overgrown brambles, 
elder, dogwood and blackthorn 
bushes) is kept under control. 

A proposal was put forward for the 
creation of a new wooded area at the 
rear of NCS B (this was an old council 
dump, and is now overgrown). To be 
in keeping with the Management Plan 
it was suggested that only native 
species be used, such as oak, beech, 
hazel, silver birch, yew, wych elm, 
sweet chestnut and juniper. Rather 
than having just one large wood it 
would be planted so that there were 
paths dividing it into smaller woods. 
These paths would be mown at regular 
intervals to keep them from becoming 
overgrown. The reason for this is to 
create the largest possible woodland 
edge, as this is one of the richest areas 
for wildlife. 

When employees see us clearing 
large quantities of scrub, some will 
inevitably think that we are damaging 
the natural habitat, but without this 
clearance, it would soon become 
overgrown and be reduced to a 
monoculture of scrub. You would 
never leave your own garden to 


become overgrown with brambles 
and nettles, and the same principle 
applies to conservation. 

Different species require different 
habitats, and it is a precarious balance 
that we conservationists are constantly 
trying to manage for the ultimate 
benefit of the flora and fauna. 

The group is not only concerned 
with aspects of conservation, we are 
also responsible for the maintenance 
of the archaeological records and as 
such we carry out, where possible, 
observations on most of the trench 
and ground disturbance work carried 
out at Boscombe Down. 

You might think that there would 
not be much work for an archaeolo- 
gist on an airfield that has been 
occupied for the last 90 years, but you 
would be mistaken. In only the last ten 
years two nationally important burials 
- the Amesbury Archer and a multiple 
beaker burial which made 'The Times' 
newspaper - were discovered adjacent 
to Boscombe Down, not to mention 
the numerous ancient ditches and 
artefacts that are found whilst digging 
goes on. 


The local area around Boscombe 
Down has long been known for its 
rich archaeological heritage, with 
Stonehenge and Old Sarum just up 
the road and Avebury and Silbury Hill 
a short drive away. There are also 
literally hundreds of burial barrows in 
the area. Whilst the airfield was being 
developed between 1948/9, a 
settlement was found about halfway 
along the 17 /35 runway, with a 
graveyard of some 15 graves just 
north of what is now D Squadron. 

In 1996, when the sports field was 
constructed, approximately 37 graves 
containing burials dating from the 
Romano-British period, (some 2000 - 
2500 years ago) were unearthed, with 
numerous other finds. Within the last 
two years, two further ancient burials 
were found on the airfield. 


WCO Duties 


Policing here is not just restricted to 
wildlife. Boscombe Down has five 
Ancient Scheduled Monuments in 
the form of burial barrows, which 
have legal preservation restrictions 
attached to them as dictated by 
English Heritage, and as such must be 
looked after. One of the biggest 
problems as far as these are 
concerned is vehicular damage, so 
new arrivals to the MDP complement 
are briefed that driving on these 
Monuments is strictly prohibited. 

With the completion of a perm- 
anent 2.5m high fence encompassing 
the site, in the late 1980s, the 
occurrences of wildlife crime have been 
greatly reduced. The most prevalent 
call upon my services as WCO is now to 
advise on matters of birds nesting in 
some of the most inconvenient 
of places and bats 
roosting in buildings. 
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Home Front makes 
progress at Deepcut 



■ Deepcut Unit Beat 
Officer Chris Flint hosted 
a community ‘ cheese and 
wine’ evening, attended and 
addressed by the local 
Neighbourhood Watch 
Co-ordinator. 


As a result there is now a 
registered NHW scheme at 
Deepcut; better still there are 
willing volunteers to co-ordinate the 
scheme and they have been 
included on the local ringmaster 
system, so the intelligence flow has 
increased. 


On Saturday 11 October the 
Home Front team organised a "Big 
Clean" event at Deepcut. 


The Key to Community Safety and Security 


The reasons for organising this 
event went beyond the need to 
clean up the estate. It was all about 
encouraging a sense of community. 
The team had identified that a 
number of Nepalese families had 
fallen victim to crime and not 
reported the matter, so wanted to 
encourage these families to 
integrate more. 

The "Big Clean" was supported 
by Surrey Heath Borough Council 
Environmental Services, which 
provided safety equipment, refuse 
sacks and disposed of the rubbish. 

A team of 40 residents, 
including some Nepalese residents 


turned up and together with them, 
Chris and local PCSO Babs Ball 
began the big clean. Their efforts 
were then rewarded with a curry 
lunch, which Major Prior, Welfare 
Officer had ensured reached the 
community centre. 

Commanding Officer, Lt Col 
Heron was so impressed with the 
efforts of the Home Front team that 
he made a substantial financial 
donation to the event and said that 
he would be passing details of 
Home Front up through his chain of 
command. 

Not stopping at that though, 

Lt Col Heron and Deputy Chief of 
Staff Major Allen got stuck in with 
everyone else on the day! 




Mi 




■ In recent years 
Unmanned Aerial Vehicles 
(UAVs) have been used in a 
number of high profile 
military deployments in 
Afghanistan and Iraq. 

Now the technology has been 
adapted for domestic use and is 
attracting the interest of a number 
of police Forces and other civilian 
agencies. 

Merseyside Police and British 
Transport Police have already 
introduced UAVs into service and 
many others - including the MOD 
Police - are actively researching 
their use. 

Representatives of one of the 
manufacturers of such vehicles were 
invited to MDPHQ Wethersfield last 
month to provide a practical 
demonstration of the equipment's 
capabilities. 

This was attended by Director of 
Operational Support ACC John 
Bligh, officers from Operational 


Support Unit (South) which has 
been leading on the project, 
representatives of the Metropolitan 
Police Service and Essex Police and a 
number of other interested parties. 

UAVs are flying platforms that 
can be packed into a suitcase, take 
minutes to assemble and launch and 
can accommodate various payloads, 
attached using quick-release fixings. 

Batteries are used to power 
small electric motors which, in turn, 
drive a number of propellers. The 
platform is controlled like a model 
aeroplane and uses a digital radio 
control unit. 

It can fly using GPS or an optical 
system, which can be viewed 
through a laptop and/or flight 
goggles. It also has autonomous 



flight and navigation capabilities, 
allowing it to self-position and self- 
stabilise should it be blown off 
course. 

The platform can carry a variety 
of payloads including daylight 
colour video camera, dawn low light 
camera, high definition still camera, 
infrared camera and various other 
kinds of detection equipment for 
the monitoring of contaminated 
areas. 

The OSU(S) team which has 
been looking into the possible 
acquisition of such equipment has 
suggested a number of possible 
uses within MDP, including pre- 
planned operations, spontaneous 
incidents, target reconnaissance and 
property surveys. 

A report is being prepared for 
consideration by the Agency 
Management Board, explaining the 
procurement options, including 
comparative costs and the likely 
deployment of such equipment, if 
acquired. A final decision on 
procurement is not expected until 
next year. 
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Diversity Week event 
proves popular exx-,- 


■ As part of the MOD’s ‘ What’s in it for me?’ diversity 
week, the MDPGA held an event called ( Tell me about. . .’ 
at its HQ in Wethersfield, Essex on 24th September 2008. 


The programme for the event 
included presentations on Paganism, 
Gypsy/Romany, Islam, Diabetes, 
Dyslexia, Stress/Depression in the 
Workplace, and Being Out (and In) 
At Work. 

Guest speakers included Imam 


Asim Hafiz Muslim Chaplain for the 
Armed Forces, Sharon Tilbrook from 
Diabetes UK, Margaret Malpas from 
the British Dyslexia Association, Sue 
Sullivan from MIND, Sarah Rooke 
who spoke about Paganism and 
Stephen Andrews and Ann Lee from 


Essex County Council Gypsy 
Services. 

All staff were invited to attend 
the event and could pop in for one 
or more of the presentations. Each 
presentation told the audience 
about a specific diversity issue - the 
event was designed to be like a 
series of short booklets on the 
topics being covered, but with the 
information being delivered by a 
subject expert. 

The day was organised by the 
MDPGA Diversity and Equality Unit 
and also included briefs from Steve 
Love (Chief Constable and Chief 
Executive for the MDPGA), David 
Riddle (Chair of the MOD Police 
Committee) and Sandy MacCormick 
(Director of Regional Operations 
and Head of the Ministry of 
Defence Guard Service). 

The event received positive 
feedback; many described it as an 
'Excellent', 'Brilliant' and 'Enjoyable' 
day. Other comments included: 'It 
showed a requirement and thirst for 
diversity awareness' and 'some very 
informative subjects that are 
relevant to all our working and 
private lives'. 





Positive Action for 
recruitment drive 


■ Sergt Nathaniel 
Gabriel-Lovell, of the 
Equality and Diversity 
Unit is conducting a 
Positive Action Project 
which involves attending 
a number of recruitment 
events, seminars and fairs. 

The primary objectives of the 
Project are to raise awareness of 
the MDP and to encourage Black, 
Asian and Minority Ethnic people 
and women to join the MDP. 

He has more than 45 
volunteers from across the Force 
to help him by attending these 
events and in November a diverse 
team was put together to 
attended the Law Faculty fair at 
Thames Valley University, West 
London. 

Among them was PC Melanie 
Hooper, DSG Devonport, who 
sent us the following report of a 
successful day: 

"Having attended the careers 
fair at Ealing Law School (Thames 
Valley University) in November 
2008, 1 am keen to express the 
impressive impact that attending 
officers had when promoting the 
MDP to the students. 

The primary objective of this 
'Positive Action Project' was to 
promote recruitment to the 
MDP from Black, Asian and 
Minority Ethnic (BAME) 
individuals and from females. 

The event was also successful 
in raising overall awareness and 
interest in the MDP. The 
majority of the students 



attending the event had no 
prior knowledge about the MDP 
and so it was important to 
explain the nature of the Force 
and dispel any myths eg. 
confusion with Military Police. 

Officers who attended the 
event were not only from a 
variety of cultural backgrounds, 
but also from diverse 
roles/stations within the MDP, 
allowing them to express the 
range of opportunities and 
specialities available. So the 
MDP was presented in a 
fashion that appealed to a wide 
variety of people. Visitors were 
not only introduced to the 
potential of an exciting and 
varied career, but had the rare 
opportunity to discuss career 


opportunities with operational 
officers. 


The officers also conveyed a 
professional image, as well as 
adopting an open and 
approachable attitude, which 
was important for encouraging 
interest from people who might 
have been otherwise 
intimidated by the uniform, idea 
of using firearms etc. 

The event was a valuable 
opportunity to promote the 
MDP to a diverse population. 
Further nationwide events of 
this nature would serve to 
improve the recruitment and 
selection process by providing a 
higher number and calibre of 
prospective applicants." 


CID success - Stole 



Det Sergt Giles Hook gives back to Sergeant David Strickson of 42 Commando Royal Marines his stolen medals, which ivere recovered 
in Australia after an MDP investigation 


■ Detective Sergeant Giles 
Hook, of HMNB 
Devonport CID, recounts 
the successful investigation 
into the theft of military 
medals from Bickleigh 
Barracks: 

In early July 2007, my office 
was contacted by 42 
Commando Royal Marines at Bickleigh 
Barracks, Plymouth, with information 
that an Operational Service Medal 
(OSM) (Afghanistan) was being offered 
for sale on the internet auction site, eBay. 

This medal had been awarded to a 
Royal Marine who was still serving in the 
Armed Forces and he was unaware that 
his medal had been stolen. 

We immediately began an 
investigation and the inquiry was allocated 
to Detective Constable Debbie Corby. 

Inquiries with the Royal Marines at 
Bickleigh confirmed that this medal was 


one of a package of 31 similar campaign 
medals that had arrived at the Registry at 
the barracks, but which had subsequently 
gone missing. It was also confirmed that 
the eBay seller had acquired his medal in 
good faith, at a Medals Fair. 

A possible suspect for the offence 
was quickly identified - Craig Firth, who 
worked in the unit Registry, and who had 
told another member of the unit that he 
had an uncle who dealt in the sale of 
medals. 

The investigation also uncovered 
evidence that the suspect had ordered 
items for his personal use through the 
fraudulent use of a Government 
Procurement Card. 

As the inquiry progressed, more 
Service personnel contacted us to report 
the theft of their medals; some of which 
had been stolen during burglaries of the 
barrack block rooms. 

These were mainly OSMs for 
Afghanistan and Iraq, but also included 
United Nations medals. Long Service and 


Good Conduct medals. Queen's Jubilee 
medals, a Northern Ireland Campaign 
Service medal, a Kosovo campaign medal 
and a rarely awarded Accumulated 
Campaign Service medal. 

Further medal dealers were spoken to 
and it was established that some of them 
had also purchased some of the stolen 
items without realising they belonged to 
serving Royal Marines. 

Drawing together all this information 
we were able to identify one particular 
eBay dealer as the source of these medal 
sales, a man with the user-name 'gink180'. 

Inquiries identified 'gink180' as 
Geoffrey Jenkin, and it was then 
established that he was Firth's uncle by 
marriage. 

In September 2007, we arrested both 
men on suspicion of theft and handling 
respectively. Firth denied any 
involvement in the theft of the various 
medals but did admit to some thefts 
committed through the misuse of the 
Government Procurement Card. 




n medals returned 


Jenkin made partial admissions, 
accepting that he had received stolen 
medals from Firth, which he had then 
sold on via eBay. He also admitted to 
handling other stolen goods. Both 
suspects were bailed pending further 
enquiries. 

However the very next day Firth 
presented himself to us and admitted the 
theft of the package of 31 medals and 
also the theft of other medals from 
Bickleigh. 

We still wanted to recover as many 
medals as possible and our inquiries led 
us to contact a dealer in Perth, Western 
Australia who had paid Firth in the region 
of £8,400 for a variety of different 
campaign medals. 

Another interview with both suspects 
was conducted in February 2008. During 
these interviews more admissions were 
made, including fraud by false 
representation; for the deception on 
those individuals who had purchased 
medals from both suspects in good faith. 

In April 2008, both men were 
charged with various offences of theft. 


burglary, handling and fraud by false 
representation. Forms for further 
offences to be taken into consideration 
were also signed by both individuals. 

On Friday 24 October 2008, both 
defendants appeared at Plymouth Crown 
Court for sentencing, having pleaded 
guilty at a previous hearing. Firth was 
sentenced to three and a half years' 
imprisonment, and Jenkin was given two 
and a half years' imprisonment. 

When passing sentence His Honour 
Judge Paul Darlow said: 

"These medals were awarded 
for acts of heroism and long terms 
of service in theatres of war. The 
thefts were patently a gross breach 
of trust. Your colleagues put trust 
in you not to plunder their most 
treasured possessions. It is difficult 
to put into words just how 
despicable these acts are." 

A Victim Impact Statement from the 
Australian medals dealer was also read 
out in court. It said: "I have been 
collecting for 44 years. I have always been 
absorbed by the history of the Services. 


I am gutted about what has happened as 
I have been the victim of cold-hearted 
deceit." 

A total of 65 medals were reported 
stolen. In the course of our investigation 
we recovered 33 medals and these have 
now been handed back to 25 grateful 
Royal Marines at Bickleigh. 

It is expected that a number of the 
missing medals will materialise in the 
years to come. 

If a Serviceman loses a medal, a 
replica can be issued by the MOD Medals 
Office; however, it will be marked as 
such, and will not, therefore, have the 
same value (both financial and 
sentimental) as would an 'original' medal. 

Once a medal has been cast, it is 
highly unusual for the MOD to agree that 
a further 'original' can be made. 

However, in this case, the Ministry of 
Defence has made an exception, and has 
agreed to issue new 'original' medals to 
all those Serviceman who have not been 
fortunate enough to get 
back their stolen medals. 


DSG Scotland commended 
for 'Faslane 365" response 


The professionalism and dilig- 
ence of the entire DSG Scotland 
team during 'Faslane 365' - a 
year of protest outside HMNB 
Clyde - has been recognised by 
the presentation of a Chief 
Constable's Commendation. 

Pictured receiving the framed 
certificate from Director of 
Divisional Operations ACC Gerry 
McAuley are PCs Bob Adams, Gary 
Hammond, Gerry Carberry, Kenny 
Ross, Brian Gallacher, Ian Mustarde 
and PS Paul Chalmers. 

The citation reads: "DSG 
Scotland is commended in 
recognition of the expertise, 


planning and dedication to duty 
displayed by DSG Scotland officers 
during 366 continuous days of 
protester activity at HMNB Clyde. 
The flexibility, professionalism and 


diligence displayed were exemplary 
throughout what was one of the 
most sustained and determined 
periods of protest ever targeted at a 
MOD establishment." 
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■ Clyde Marine Unit is 
always interested in 
recruiting officers who are 
keen to join them, so to 
give you a flavour of what 
life on the ocean waves 
might be like, TalkThrough 
asked some of the present 
complement to tell us what 
they find to be the most 
interesting and challenging 
parts of their role. 

We began by asking SENIOR 
POLICE OFFICER CHIEF INSPR 
GLYN ROLLING for his views: 

"I am very proud of being a 
member of the Clyde Marine Unit - 
the job that we do and the great 
reputation that we hold within MOD 
and Police circles. My officers provide 
high quality waterborne armed 
defensive security for the nation's 
strategic nuclear deterrent, in 
addition to their statutory duties as 
police officers afloat. 

"Considering the diverse nature 
of these challenges and the climate 
on the west coast of Scotland, serving 
in the CMU must be one of the most 
unique and demanding roles that any 
officer can undertake. 


"The continued successes which 
we achieve in our activities are vital 
for the safety and security of HMNB 
Clyde, and members of the public 
afloat." 

Next we spoke to CONSTABLE 
PAM WHITE, a Marine Unit officer 
since April 2000. She said: 

"My role as a Marine Unit officer 
has by far been one of the most 
challenging of my career. Having to 
learn different skills was like starting 
a new job all over again. Being a 
Marine Unit officer, you are learning 
every day - there is no time for 
complacency. The time has flown by 
so fast it is hard to believe I have 
been here for over eight years. 

"I was made to feel very welcome 
and although it was a challenge, 
being one of only three females on 
the Unit, and the first female officer 
to do RIBs (Rigid Inflatable Boats for 



those who don't know) full time, I 
have found it all very rewarding. 

"Some of the work we do can be 
repetitive but it is the days that you 
may be called upon to carry out an 
unplanned escort or to rescue a 
vessel in distress that can give you the 
most satisfaction and pride in your 
job. Being a RIB coxswain is very 
satisfying, although it can be harsh at 
times during the inclement weather." 

CONSTABLE LINDA-JANE 
McCLENAGHAN added: 

"I have been with the CMU for 15 
years, completing launch and RIB 
duties. The role of a Marine Unit 
officer is demanding. However the 
tasks you carry out are interesting 
and ever changing. It is a job I would 
recommend to all my female 
colleagues because it is challenging 
and very rewarding." 

Next up, CONSTABLE 
ANDREW PEACE: 

"Having recently completed my 
probation, I was very interested in 
joining the Marine Unit. On 
successful completion of my month's 
assessment I was offered a position 
and didn't need persuading to accept. 
Since I joined the unit in November 
2007 I have gained my Day Skipper's 




Unit - proud to serve 



qualification. I have also completed an 
advanced RIB, RADAR and a diesel 
engine course. 

"During my shift we go out in all 
weathers and I have been out in some 
rough weather. It can be a steep 
learning curve, but there is always 
someone to help." 

Finally, we asked SERGT BRIAN 
McARDLE for his comments: 

"Right from my initial month's 
assessment and training with the 
Clyde Marine Unit during April 2003 
I was aware that this was something 
totally new, testing and completely 
different from anything I had ever 
experienced before. I transferred to 
the CMU in September of 2003 and 
immediately began my marine 
training. I was well briefed in the 
challenges that lay ahead and I looked 
forward to them with a great sense of 
purpose and enthusiasm. 

"I currently undertake the role of 
RIB escort team sergeant, a task that 


involves all aspects of the marine 
operational role. 

"Training is of an exceptionally high 
standard and accredited through the 
Royal Yachting Association. Many 
officers are qualified to advanced and 
instructor levels. 

"I have found my time with the 
Clyde Marine Unit to be the most 
rewarding of my career. It constantly 


throws up new challenging situations 
which involve activities not only at my 
parent station but with many different 
agencies all over the country." 

■ Any officers who are interested in 
joining Clyde Marine Unit should 
apply for a one month's assessment 
opportunity by contacting Inspr 
Christine Cameron via email at 
christine.cameron847@mdpga.mod.uk 




■ A new protocol has been 
agreed between MOD 
Police and the US Visiting 
Forces, heralding a revised 
approach to policing at 
many of the UK bases used 
by American military 
personnel and policed by 
the Force. 


Chief Constable Steve Love and 
Maj Gen Jack Egginton, of the 
US 3rd Air Force, signed the new 
Memorandum of Agreement, 
during a visit by the Maj Gen to 
Wethersfield earlier this year. 

Mr Love told TalkThrough: 

"The change in the MDP's 
posture around the US Visiting 
Forces is very significant. 


We are moving from a mostly 
unarmed service largely within 
the wire, which was popular and 
done well, to high profile, anti- 
terrorist policing, armed and 
outside the wire. 

"This is using our police powers, 
training and capabilities to the full in 
the public domain and is another 
pointer to where our future lies - in 
providing specialist, high value 



F protocol 
licing approach 


policing services to Defence, using 
our capabilities fully." 

Currently on secondment at 
MOD Whitehall, in the Defence 
Security division, is MDP Det Supt 
Rob Allen, who has policy 
responsibility for security at the US 
bases in the UK. 

He told TalkThrough: "The 
relationship between the MOD Police 
and the US Visiting Forces has 
traditionally been a business-based 
relationship, a customer/ supplier 
arrangement for the provision of 
policing and security services at those 
bases where we operate. 

"The new Memorandum of 
Agreement between US Visiting 
Forces and the Force involved 
some complex negotiations, as 
a result of which it was agreed 
that MOD Police would provide 
what is known as host nation 
policing - protecting the bases 
used by the USVF but funded 
by the MOD. 


"In general, the role of the MDP 
is now changing from one of 
providing a general policing service 
to one concentrated on high profile 
counter-terrorist patrols, externally 
around the bases." 

Further work remains to be done 
to agree, for example, what will be 
the alternative arrangements for 
policing inside the bases and to make 
sure that there are clear 
understandings with local Home 
Department Police Forces operating 
around the bases as to what the 
MDP's new role means for them. 

In his current MOD role Det Supt 
Allen is secretary of the US Visiting 
Forces Security Committee, which is 
chaired by the Head of Defence 
Security. 

The committee brings together 
all the key elements involved in 
security and policing of MOD 
establishments used by American 
Forces based in this country and is 
attended by MDP Director of 
Divisional Operations, ACC Gerry 


McAuley, a number of liaison officers 
for the USAF and the RAF, the 
police/military liaison officer from 
ACPO and others with policy 
responsibility for USVF. 


Home Office Protocol 


A further Memorandum of 
Understanding has also been signed 
this year between the MOD Police 
Forces - including the Service police 
- and the other ACPO police Forces 
in England and Wales. 

This is known as the crime 
protocol and also shapes the 
relationship between MDP and local 
police Forces in the areas in which 
the Force operates. 

A third key document produced 
this year has been the MOD'S 
Statement of Requirement for 
the MDP. For the first time ever the 
MOD has set out at length what it 
requires from MDP - in effect, 
why it needs a police Force and 
what it expects it to do, said Det 
Supt Allen. 



CONTINUED . . . 



Signing of USVF protocol 
heralds new policing approach 


He continued: "The many changes 
taking place involving policing by the 
MDP - particularly in respect of the 
bases used by the USVF - mean that 
there is potential for misunder- 
standing with partner agencies. 

"For this reason I felt it would be 
useful to bring together partners at 
an operational level to discuss the 
issues of policing at these bases, to 
give parties an awareness of the 
bigger picture and also to discuss 
operational response to incidents at 
those bases, what's going to happen 
going forward and are there lessons 
to be learned from what has 
happened before." 

As a result, the first seminar and 
exercise event for USVF and UK 
Police took place on 9 and 10 
October at RAF Alconbury, organised 
by Defence Security in conjunction 
with 3rd Air Force liaison officers. 

"The stated aim of the event was 
'to validate the police response to 
potential incidents at bases used by 
the US Visiting Forces through a 
series of scenarios and exercises', but 
the two-day get-together also had 
the aim of improving understanding 
of each other's organisations/roles 
and improving communication," said 
Det Supt Allen. 


"We invited all MDP Senior Police 
Officers from the establishments 
involved, representatives from each 
of the local police Forces that 
surround the bases, from the USVF 
Security Force personnel - 
responsible for security inside the 
bases - from the US Air Force Office 
of Special Investigation, all the RAF 
commanders from the US bases, a 
representative of ACPO, as well as 
other key personnel from MDP and 
3rd Air Force," he said. 

The event was attended by 
approximately 50 people, who sat in 
groups arranged by the establish- 
ments at which they were based. 

Presentations covered the major 
issues affecting the policing of US 
bases in the UK, including the legal 
basis upon which American Forces 
operate in this country and there was 
also an opportunity for each group to 
work through a number of scenarios 
as tabletop exercises, covering 
operational issues, such as, for 
example, the correct procedures for 
dealing with incursions. 

Networking opportunities were 
also built into the programme. 

"There was some lively debate 
and people really did appreciate the 
opportunity to get together and said 


that they felt it worked well all sitting 
on tables by establishment, giving 
them a chance to bond with one 
another," said Det Supt Allen. 

"The general feeling was that it 
had been a tremendous success and 
we will now do it regularly, at least 
once a year," he added. 

Co-organiser of the event, Maj 
Joe Wildman, USAF liaison officer at 
RAF Alconbury, added: 

"It was an exceptional event; 
a remarkable opportunity for 
the Forces all around the UK, the 
Constabularies that the USVF 
interfaces with, to get together 
with USVF Security Force and 
MDP, to help each other keep to 
the same page, understand each 
other's perspectives and fashion 
some good relationships." 

Chief Inspr Tony Penfold from 
North East Division will now be taking 
forward the negotiations with local 
police Forces needed to make the 
Memorandum of Agreement with the 
Americans work in practical terms. 

He said that he had found the RAF 
Alconbury event of particular use, as it 
gave him the opportunity to get along- 
side the representatives from ACPO 
and the local Forces he will be 
engaging with during the negotiations. 
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■ Chief Constable Steve 
Love provided the keynote 
address to members of the 
Defence Police Federation 
at their 2008 annual 
conference and used the 
opportunity to set out his 
vision for the future 
direction of the Force. 

In particular, Mr Love drew 
attention to the emerging demand 
from Defence and the Government 
for specialist, high value niche 
policing services, with a number of 


key capabilities and how the Force is 
positioning itself to meet these 
requirements now and in the future. 

The Chief surprised delegates 
by putting up this graph which 
depicts the number of serving MDP 
since 1992. 

Mr Love told DPF delegates: 

"Yes, the Force is diminishing in some 
areas of more general policing which 
the MOD feels it needs less of, will 
run the risk of doing without, or can't 
afford. That's hard, but that's how 
business works. 

"From the 1990s through to 
2002, the decline in the Force was 
enormous, but the graph clearly 


shows that in the last six years the 
decline has started to reverse. 

"We have increased by a 
percentage probably more than most 
other police Forces. We are a Force 
which is changing shape, but if you 
call that withering away, I don't. 

"And this has not happened by 
accident. It is happening because 
we are working hard on our 
infrastructure, our capability and 
our profile." 

To see a full text of Mr Love's 
speech, log on to the MDPGA 
Intranet and look at the Chief 
Constable's pages under 
Departments/Centre Office. 



















New MDP Conduc 
- key changes 


■ New Police Conduct 
Regulations are being 
introduced next year, 
designed to provide a much 
fairer, open and 
proportionate method of 
dealing with misconduct. 

TalkThrough spoke to Chief Inspr 
Martin Johnston of the MDP 
Professional Standards Department 
and asked him for a guide to the 
background of the new regulations 
and an overview of how they will 
impact upon the Force. 

MDP are introducing new 
Conduct Regulations which will 

replace the 2004 regulations; 
why is this necessary? 

This goes back to 2004 when the 
then Home Secretary asked for a 
review of police conduct and 
disciplinary arrangements. There had 
been calls for a reform of the current 
disciplinary arrangements and their 
appropriateness for a modern police 
service. The overall aim of the review 
was about bringing greater 
confidence in the conduct and 
performance procedures from both 
the police and the public. 

The review was carried out by Sir 
William Taylor and his report was 
published in 2005. The 'Taylor 
Report' is the basis of the new 
regulations which are being 
implemented in all Forces in England 
and Wales. Taylor found that the 
current system of dealing with police 
misconduct is overly bureaucratic 
and legalistic, with little or no 
encouragement for managers to deal 
swiftly and proportionately with low 
level misconduct matters. 


The review proposed that the 
new misconduct procedures should 
be based on ACAS principles, making 
it easier for individual officers and 
the police service generally to learn 
lessons and improve the service. 

One of the key points to emerge 
was the need to shift the emphasis 
and culture in police misconduct 
towards an environment focused on 
development and improvement as 
opposed to one focused on blame 
and punishment. The report also 
recommended a review of the 
existing unsatisfactory performance 
procedures that deal with individual 
poor performance and attendance of 
police officers. 

The new regulations move away 
from the previous process which was 
considered, lengthy, costly, 
adversarial, punitive and 
disproportionate to the outcome. 

When can we expect the new 
regulations to be implemented? 

Police Forces in England and Wales 
implemented their regulations on 
1 December 2008. MDP will follow 
slightly later and it is expected our 
conduct regulations will go live on 
1 April 2009. The delay was necessary 
as we have a longer drafting process. 

So what are the key changes in 

the new regulations? 

The new conduct regulations are 
intended to provide a much fairer, 
open and proportionate method of 
dealing with misconduct. While 
sanctions are included, improvement 
will always be a part of the process. 
There are new outcomes - which 
replace sanctions and there will be 
two levels of hearing. 


The regulations introduce new 
Standards of Professional Behaviour 
which replace the old code of 
conduct. There will also be a much 
greater emphasis on 'management 
action' where we expect managers to 
resolve low level conduct and 
performance issues at a local level. 
This is putting managers in the 
driving seat, with an expectation that 
they will challenge and intervene at 
an early stage to address behaviour 
and performance issues. 

What we are talking about here is 
a radical change in the way we deal 
with conduct. Sometimes police 
officers do the wrong thing or make 
genuine mistakes. This does not 
mean we have to punish them. We 
have to acknowledge that with the 
right level of training, advice, 
encouragement and strong, but 
supportive management action 
matters can be dealt with swiftly and 
proportionately. The message here is 
that "doing something wrong" is not 
the same as "wrongdoing". 

The other major change is the 
introduction of a fast track system 
for instances of gross misconduct 
where it has been determined that it 
is in the public interest for the officer 
to be dismissed. 

We no longer refer to officers 
subject to a misconduct inquiry as 
'accused officers', this is a shift in 
emphasis from adversarial to one 
which more aptly and positively 
reflects the new principles. 

How will the changes impact in 
the Agency? 

Most importantly, there will need to 
be a culture change and a 
fundamental shift in thinking by all 
staff at all levels. The emphasis on 



t Regulations 2009 



learning, rather than punishment, is 
new to the police service and it will 
take time to ingrain this into the 
Agency. Officers, and staff who line 
manage police officers, will need to 
reshape their approach towards 
conduct and performance to ensure 
appropriate action is taken, and that 
this is proportionate to the situation. 

The ‘old style’ sanctions are 
being replaced by outcomes; 
what are these? 

The current disciplinary proceedings 
have sanctions and punishments. 
Under the new regulations these 
have been replaced with 'outcomes' 


and are the options open to persons 
conducting meetings and hearings. 

These are: 

MEETING 

Management advice 

Written warning (live for 12 months) 

Final written warning 

(live for 18 months) 

HEARING 

All the above, plus 

Dismissal with notice (up to 28 days) 

Dismissal without notice 

(takes effect immediately) 


You will note that fines, 
reprimands and reduction in rank 
have been abolished in relation to 
misconduct. 

What are the new standards of 
professional behaviour? 

The new standards reflect what the 
public and the police service expect 
of police officers, they are written in a 
positive style to reflect what officers 
do, and are intended as a yardstick by 
which an officer's conduct can be 
assessed. They also reflect human 
rights and national legislation, eg use 
of force. The new standards replace 
the old code of conduct. 


CONTINUED . . . 




New MDP Conduct Regulations 2009 - key changes 


There are 11 new standards. 

These are: 

Honesty and Integrity 

Authority Respect and Courtesy 

Equality and Diversity 

Use of Force 

Orders and Instructions 

Duties and Responsibilities 

Confidentiality 

Fitness for Duty 

Discreditable Conduct 

Off Duty Conduct 

Challenging and Reporting 
Improper Conduct 

Most importantly, there is a new 
category reflecting that we will need 
to challenge and report improper 
conduct 

Will there still be a 
requirement to have full and 
lower powers hearings? 

Full and lower powers hearings will 
be replaced by 'meetings' and 
'hearings'. Meetings are a more 
informal process and it is expected 
that they will be arranged locally and 
chaired by a Chief Inspector or 
above. There is no legal 
representation; they are simple, less 
bureaucratic, quicker and definitely 
less confrontational. 

The next level is a hearing which is 
convened for instances of gross 
misconduct or where the officer 
already has a live final written 
warning. This is a more formal process 
chaired by a senior officer with an 
appointed panel. Legal representation 
is an option for the officer. 

Will the regulations differ in 
any way for officers serving in 
Scotland and Northern Ireland? 

The new HO regulations are not 
being introduced by forces in 
Scotland and Northern Ireland. 
However, the MDP conduct 
regulations will apply to all officers 
serving in these areas. This has been 
factored in to the statutory 


instruments which underpin the new 
regulations. 

HO Forces are also introducing 
new performance Regulations at 
the same time as conduct 
regulations; why are the MDP 
not doing the same? 

In the Taylor Review it was recognised 
that existing HO procedures for 
dealing with under-performing officers 
or unsatisfactory performance were 
not being used effectively. This was, in 
part, because they were seen as 
bureaucratic, lengthy and cumber- 
some. In many cases misconduct was 
used as the preferred route even 
though the matter was potentially one 
of capability, and should have been 
proportionally dealt with as such. That 
is why other Forces have introduced 
conduct and performance regulations 
at the same time. 

Unfortunately, MDP was not able 
to introduce statutory performance 
regulations in the same way as other 
Forces because, unlike the Police Act, 
the MDP Act does not contain any 
powers to make regulations for 
'unsatisfactory performance' - only 
police misconduct and discipline. At 
this time we will continue to use 
MOD Restoring Efficiency 
procedures. However, the Agency 
Management Board is looking at all 
the options available. 

What are the expectations of 
managers? 

The whole emphasis of the new 
regulations is to deal with conduct 
and performance matters at the 
lowest level. Managers will need to 
address issues quickly using the new 
management action process. In effect 
if there is no requirement for formal 
proceedings it will fall to the line 
manager to deal with. Management 
action is intended to deal in a timely, 
proportionate and effective way with 
misconduct, to identify underlying 
causes and improve conduct or 
prevent a recurrence. Although PSD 
will now only deal with the more 


serious cases they will still support, 
advise and assist Divisions to enable 
managers to make more effective 
decisions that are consistent across 
the force. 

Looking to the future what are 
the challenges? 

Possibly, the most challenging aspect 
of the new regulations is the cultural 
change. All of the issues surrounding 
the new regulations will need time to 
bed in and there will undoubtedly be 
uncertainty and possibly even some 
reticence from managers. 

We need to move away from the 
thinking that PSD will deal with all 
misconduct and get used to the 
process of local intervention and 
resolution. If the process is to work 
appropriately and effectively it will 
require a concerted effort by all 
managers at every level. 

The other important challenge is 
that we need to ensure that we stick 
rigidly to the new timelines that are 
inbuilt in the regulations, in order to 
avoid unnecessary appeals and legal 
challenges. 

How do I found out more 
information? 

You can access the MDP intranet; 
this will be populated as information 
becomes available. PSD will also be 
carrying out a programme of visits to 
Divisions in the New Year targeting 
senior management teams. It is also 
proposed that Corporate 
Communications will be issuing 
leaflets and posters to all stations 
preceding the launch date. 

Divisions and HQ departments 
have nominated officers to act as 
PSD co-ordinators and they will have 
a role in implementing the new 
procedures locally. A list of these 
officers will be issued soon. 

Finally, if you wish to speak to 
someone from the conduct project 
in PSD please telephone WFD 4775 
or email MDP-HQ PSD Policy and 
Processes Ch Insp. 



Pictured (left to right): DS Paul Wheeler (CCU), DC Julia Brown (CID St Athan),ACC OS John Bligh, DC Mark 
Blundell (CID Stafford) and PC Steve Walsh (StAthan UBO) 


Officers commended 
for outstanding level 
of commitment 


Officers from MDP St Athan, CID Stafford 
and the HQ-based Computer Crime Unit 
have received certificates of commendation 
from Assistant Chief Constable Operational 
Support John Bligh, following a complex 
investigation which resulted in two people 
being jailed. 

DS Paul Wheeler (CCU), St Athan UBO PC Steve 
Walsh, DC Julia Brown (CID St Athan) and DC 
Mark Blundell (CID Stafford) were commended: 


"For the outstanding level of commitment 
demonstrated in relation to a complex 
investigation involving the use of computers for 
offences against The Protection of Children Act 
1978, which resulted in securing the conviction 
and terms of imprisonment of two MOD civilians 
employed at St Athan." 

They were presented with their framed 
certificates by Mr Bligh at a ceremony at MDPHQ 
Wethersfield in October. 
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The Royal Mar 
Salisbury Plain 



■ The role of a Divisional 
Support Officer can be 
quite diverse and occasion- 
ally demands that he or she 
takes the initiative. 

Such was the case on Tuesday 19 
August 2008 when four members of 
the Dutch Military Police 
(Marechaussee) attended DSG 
Larkhill seeking advice. 

They spoke to PC Paul Ware 
regarding policing some 200 Dutch 
Soldiers of 13 Air Mobile Force, 
Assen, The Netherlands, whilst on 
exercise on Salisbury Plain. 

"This was a fantastic 
opportunity to work with 
another police agency with 
whom we have a good deal in 
common. The Marechaussee, 
compromising approximately 
6,500 personnel, have a varied 
role which includes the security 
of their own Ministry of 
Defence assets," Paul explains. 


"They are also responsible for 
Royal Protection, Immigration, 
Airports, Ports and Bank money 
movements. Additionally they are 
empowered to assist in public order 
situations alongside their civil police 
and are deployed worldwide in 
support of peace keeping duties." 

Paul assisted the Marechaussee by 
contacting Avon and Somerset and 
Wiltshire Constabularies, convening 
meetings and arranging joint police 
patrols over two successive weekends 
whilst the Dutch soldiers enjoyed 
some rest and recuperation in the 
cities of Bath and Salisbury. 

Paul accompanied the 
Marechaussee for both operations. 
Familiarisation tours of SPTA and the 
locality were also required. 

In consultation with MDP 
Corporate Communications 
Department it was further agreed to 
offer some hospitality to the 
Marechaussee and an insight into the 
force by arranging visits to Porton 


Down, RAF Lyneham and Whitehall. 
A further visit to 14 Regiment Royal 
School of Artillery, Larkhill was also 
fitted in. 


Whilst at RAF Lyneham they 
witnessed the repatriation ceremony 
of a fallen soldier and stated that 
they were moved by the dignity and 
respect shown by all concerned. 


Whitehall provided a professional 
demonstration of a Section 44 Stop 
and Search and a memorable visit to 
10 Downing Street. Further visits to 
S019 and GT, the Metropolitan 
Police Major Incident Control Room, 
were equally greatly appreciated. 

Finally, after nearly three 
weeks on SPTA the 
Marechaussee bade farewell 
to Paul and his colleagues 
at Larkhill and to 
commemorate their stay 
Inspr Martin Mcllroy 
DSG(S) Commander, 
presented them each 
with a Force plaque. 


echaussee visit 



Training Area 

By PC Paul Ware, DSG 


Larkhill 


Paul concludes: "I really enjoyed 
hosting the Marechaussee and found 
them very professional and friendly. I 
believe I have learned much from my 
time with them and made four good 
friends as well. 

"If an opportunity ever arose for 
me to visit the Marechaussee in the 
Netherlands I would not hesitate to 
go. I would also like to add that many 
people, too numerous to name 
individually, helped me provide the 
visits and to them I owe many 
thanks. I was impressed with the 
willingness of all concerned to 
enhance the image of the Force." 

Thanks go to Larkhill DSG, RAF 
Lyneham UBO, Porton Down, Royal 
School of Artillery, Larkhill, MDP 
Whitehall, Avon and Somerset 
Constabulary, The Metropolitan 
Police, Wiltshire Constabulary 


And, of course, the Marechaussee 
themselves: Opperwachtmeester 
Julian Koning; Wachtmeester Der 


Eerste Klasse Huub Bloks; 
Wachtmeester Gerrie Ham and 
Wachtmeester Marijke Groenhuis. 







Susan Scholefield, the Agency Owner and the 
MOD's Director General of Human Resources 
and Corporate Services, visited the MDP 
Wethersfield HQ in October, shortly after taking 
up her new appointments, for a briefing on the 
Agency's core activities and key outputs. 

Presentations were given by Chief Constable Steve 
Love, Director of Regional Operations Sandy 
MacCormick and other Agency Management Board 
members, covering Agency outputs, territorial policing, 
regional guarding, international policing outputs, 
operational support and training. 

Ms Scholefield was also given a practical 
demonstration of their skills by OSU officers and met 
MGS guards at the main gate during her visit. 

She is pictured (centre) being shown protester 
removal techniques by OSU officers and the safe 
operation of the cutting equipment used in the process. 


Afghan medals for 


New Agency Owner 
visits HQ 


Four of the original team of eight 
MOD Police officers deployed to 
Afghanistan in January this year 
have received their Afghanistan 
Operational Service Medals at an 
evening gala. The gala was hosted 
by the Vice Chief of Defence Staff 
and the former Second Permanent 
Under Secretary, at the Royal College 
of Defence Studies, Belgrave Square, 
London. 

After the presentation, DC David 
Mcllwraith had this to say: "We are 
all delighted to receive this 
recognition for the deployment. 

It was a very rewarding time for us 
all and it is clear that we, the MDP, 
are contributing to the wider 
Ministry of Defence and the Foreign 
and Commonwealth Office aims. 

At this time, our thoughts are with 
our civilian and military colleagues 
serving in theatre." 


A fitting appreciation for hard work and dedication. L to R : T/Inspr Stephen Butler, 
D/Inspr Alistair Eivers, former 2nd PUS Sir Ian Andrews, Sergt Christian Linetty, 
DC David Mcllwraith 


MDP officers 
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From: The UK Senior Representative, Helmand, Lashkar Gah, Afghanistan 

MDP Support to the Civil-Military Mission, Helmand 

in the future . . . 

Improving basic policing has become a central focus for our 4 district-centred stabilisation teams, 
officers working with my district teams. 

Here a. the Civil-Military Mission ... in Lashkar Gah, Chief Inspector Huntley and his MDP ofto. ' J r ‘ 

steps are being made in the right direction . . . 

district police mentoring teams, ensuring tha p g P 

May I once again thank you for your continued support to the UK stabilisation effort in Afghanistan? 


Royal visitor meets MDP 
officers in Helmand 



Left to right:Ted Massey, Danish D fence Minister Soeren Gade, Crown Prince 
Prederik of Denmark, Chris Pearn, Lt Colonel Jensen 2nd in command of the 
Danish Battle Group and Geoff Hope Senior UK PRT representative. 


Crown Prince Frederik of 
Denmark, the future King, 
visited Forward Operating Base 
Price Gereshk accompanied by 
the Danish Defence Minister 
Soeren Gade. 

They were met by MDP officers Ted 
Massey and Chris Pearn, who outlined 
the work of MDP and the UK PMTs 
as a whole in Afghanistan. Following a 
question and answer session, from 
which it was clear that both were very 
interested in the MDP mentoring 
efforts, the MDP officers found 
themselves invited to an informal 
meal with the VVIP visitors! 
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MDP in the Media 

Extracts from newspaper and magazine articles which have 
featured MDP during the past few weeks 

£900m HEROIN BUST BIGGES1 1 H Ml CTER 

A mountain of poppy seeds that would h dea d from an overdose. fro , 


SSsESSSL 

Afghan counter-narcotics police. 

He said: "It too. two h ? e £££ *££££ 

hectares ( 1 7,000 acres) of poppies. 

That is more ^^^1^ fought 

eradicated last year an p Three Afghans arrested 

bombs and AK.47 rifles for msu g _j_ burned, 

during the seizure are awaiting trial. The seeds w 

S-Hantpshire cop Mr Roger, has seen the «»ec« of 

Afghan heroin in the UK. 


1 ; Sr 

. , u u it Col Abdul Qader Zaheer, 45, said: If 

it JStX r ih« woelde-t b. ■ * — “ «■ 

Taliban guns and bombs. 


From: Police Professional (extract from a longer article) 

Jarelul handling ■ Dealing with physically disabled pro W 

* .u n-nictn/ of disabled persons in lock-on situations adde additional consideration in a protest 

;nt Paul Chalmers of the Ministry of Himonsinn to the skill-set required. some a nf thP V erv likely 


5gt Paul Chalmers of the Ministry of 
Defence Police describes an unusual 
expertise developed by his Force, which 
now has significant experience in dealing 
with disabled people involved in politically 
motivated non-violent direct action. 

The Ministry of Defence Police (MDP) is by 
common consent the recognised expert within 
the UK for dealing with protest blockades. 

Officer skills have been honed over some years 
but were given a major workout during j the 
‘Faslane 365’ direct action protest at HM Nava 
Base Clyde in 2006-2007. 

The MDP’s handling of this operation led to 
the National Police Improvement Agency (NPIA) 
producing a manual of guidance based on the 
MDP’s successful tactics. Other Forces wrth the 
potential for organised political t en- 

patch can now share in the benefit of MDP s 

experience through that document. 

The Force’s Divisional Support Group 

irsvsrssr 

than 600 ‘lock-ons’. 

However, more than 30 of these lock-ons at 
Faslane 365 involved people with a disability 
and although protester removal is already a 
highly skilled role for MDP, the inclusion of 


disabled persons in lock-on situations added 
another dimension to the skill-set required. 

The MDP’s task in such protests at MOD 
sites is to ensure that the military bases can 

continue to carry out their roles and 

responsibilities, whilst also facilitating lawful 
demonstration by protesters. 

This is a role the Force must undertake 
without fear or favour and if a protester is 
disabled it does not mean they are any less 
liable to arrest than any other person. However, 
MDP recognises that there are practical issues 
which must be taken into account when dealing 
with a disabled protester. 

As a Force, the MDP takes issues of diversity 
awareness very seriously; all officers are made 
aware of the factors and tactics involved in dealing 
with disabled people as part of their firearms and 
personal safety training. The Disability ttscnm- 
ination Act 1995, now amended by the Disability 
Discrimination Act 2005, also places a duty on the 

MDP to have due regard to the needs o p 

with disabilities when carrying out its functions. 

A wheelchair can be transported and 
wheeled to the target site easily, and is often 
used in a multiple lock-on incident, with the 
wheelchair becoming the focus obiect. Walking 
aids have also been used, with the user 
attached by a chain to a Zimmer frame. 


Clearly, disabled people need to be given 
some additional consideration in a protest 
situation, not least because of the wry WV 
occurrence that they will be separated from their 
carer or helper on whom they may be (partially 
or even totally) dependent. 

What must always be borne in mind is that 
officers’ actions will come under closer scrutiny 
in these cases and it is always recommended 
that whenever possible, the carer is located and 
asked to remain with, or assist in, the person 
being removed from the wheelchair. 

Disabled protesters are always an emotive 
focus, and other demonstrators - a nd onlook ® r ® ' 
can become concerned about the welfare of the 
person. Above all, officers need to remember 
that a wheelchair is part of the user’s body space 
and should be respected. 

Once officers start the removal process they 
have taken on the ‘duty of care’ for that 
individual and are therefore expected to provide 
for the safety and welfare of that person. 

A spare wheelchair is always included as 
part of the MDP’s protester removal team’s 
equipment. A freed protester can be transferred 
into it and then taken into custody immediately, 
all the while showing due care and respect. 


ROA seeks to 
boost numbers 


Formed in 1989 to promote 
and sustain friendship 
between retired members of 
the Ministry of Defence Police, 
the Association is headed by 
its President, the serving Chief 
Constable of the day, and is 
open to all retired members of 
the Force and their spouses/ 
partners. 

So the current President is Chief 
Constable Steve Love, who was happy 
to endorse the Association to 
TalkThrough readers, many of whom 
are retired officers themselves. 

He said: "One of the most 
pleasurable things I get to do each year 
as Chief is to meet up with the retired 
officers and their spouses/ partners for 
their annual convention and dinner. 

"They are the most positive bunch 
of people about the MDP that I have 
ever met and they don't even work for 
us any more! They are hungry for 
knowledge as to how we are getting 
on and what is happening. 

"They tell me all sorts of tales about 
the Force, its characters and its history. 


When we tell them the sorts of things 
we are doing they tell me they wish 
they could bejoining the force now - 
and they sure know how to party! 

"But there is another reason why I 
have always made a point of keeping in 
close contact with retired officers' 
groups. If you think of how many 
children, grandchildren, nieces, 
nephews, cousins first and second 
removed, goddaughters, godsons, they 
must have they can make an important 
contribution to the recruiting section. 

"I look forward to joining them 
one day, but not any time soon!" 

Officers who retire from the 
Ministry of Defence Police can apply to 
join the Association and membership 
will ensure that retired officers 
continue to receive a copy of 
TalkThrough to keep in touch with the 
progress of the Force and maintain an 
active interest in its day to day 
activities, both in the UK and overseas. 

In addition to this, members will also 
receive a copy of the Association's news- 
letter and will be invited to attend a 
yearly Reunion/AGM weekend in 
October at various UK locations. 


Members of the ROA maintain a 
close link with the Defence Police 
Federation (DPF) and have access to 
the DPF free legal advice scheme as 
and when necessary, in addition to 
access to travel insurance organised by 
the DPF head office, which offers 
competitive holiday and travel 
insurance to the ROA. 

Application forms can be obtained 
from Inspr Angela Harney, who has 
responsibility for liaising with the 
committee members of the ROA and 
administering the database for all 
members of the Association on behalf 
of MDP Liaison Officer and the 
President. 

Inspr Harney can be contacted on 
01371 854713 at the Firearms Training 
Centre, Wethersfield. Life membership 
is £15 for each person and there is an 
annual contribution of £2 per member 
from the second year to assist with the 
administrative costs involved with the 
distribution of the magazine. 


Further information can be 
obtained from the ROA website: 
www.dpf.org.uk/roa/index.htm 


Stores staff save 


The manager and staff of MDPGA 
HQ Stores have been presented 
with Assistant Chief Constable's 
Commendations, in recognition of 
their 'outstanding and professional 
efforts' to make efficiency savings 
of £56,000 during the period 
December 2006 to March 2008 and 
to introduce a streamlined stock 
taking system. 

Stores manager Anne Webb 
(pictured with ACC OS John Bligh), 
assistant manager Mick Nottage and 
stores administrators Val Turner and 
Debbie Moughton (who has since left) 
were presented with their 
commendation certificates by 
ACC Ops Support John Bligh. 



Jenni Nixon, of MOD Police 
Operational Resources, explained the 
background to the presentations: "From 
December 2006 to March 2008 the 
stores personnel used clothing and 
equipment sent to Headquarters from 
other stations for back loading, stock that 


£ 56,000 

was surplus to local requirement, or 
unused because of station closures. 

"Originally all this clothing and 
equipment would have been disposed of 
in accordance with MOD rules. The 
stores personnel took it upon themselves 
to re-issue the clothing and equipment to 
new users and, as at March 2008, had 
saved ordering new clothing and 
equipment to the value of £56,000. 

"As employees of contractors Aramark 
they could have just followed the rules, 
but instead their efforts saved the Agency 
money," said Jenni. 

The commendations also recognise 
the fact that the end of year stock take 
was completed in half the time it usually 
takes, thanks to Anne and her colleagues 
streamlining the normal process. 
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New search dog 
takes to the hills 



■ In October 2008, following much training in many 
wilderness areas of England Scotland and Wales, PS Matt 
Robertson from Devonport Dog Unit completed a three 
day mountain assessment with his two-year-old English 
springer spaniel dog Scoota, successfully qualifying as a 
Mountain Rescue Search Dog Team with the Search and 
Rescue Dog Association (England) (SARDAE). 


Scoota is Matt's second mountain 
rescue dog, having originally qualified 
as a mountain rescue search dog 
handler in 2001 with Amber, another 
English springer spaniel. 


rest' on the assessment. The shield 
has not been awarded since that 
date, as no dog team has performed 
to the same high standard. 

It was also the first time that an 
English springer spaniel had been 
graded as a mountain rescue search 
dog. However since 2001 Amber has 
been joined by other springer 
spaniels who have qualified to wear 
the red disc. 

Matt remains qualified as both a 
Lost Person Search Manager - which 
was completed with Devon and 
Cornwall Constabulary - and a 
Mountain Rescue Party Leader. Both 
these skill areas have been put to 
good use on callouts with both 
Amber and Scoota. 


During the assessment, which 
took place in the Brecon Beacons, 
South Wales over the wettest 
weekend possible, Matt and Scoota 
achieved a 100 per cent find rate on 
the 'bodies' hidden on the 
mountainside in all the areas 
searched. 


During the assessment in 2001, 
Matt and Amber were awarded the 
coveted 'Novice Shield ', only 
presented when a dog team is seen 
to be 'head and shoulders above the 



In 2004, Matt and Amber 
were awarded a Devon and 
Cornwall Constabulary 
commendation for finding and 
saving the life of a vulnerable 
missing person in the North 
Devon area. 

Matt is currently a member of the 
SARDAE England Training Sub- 
Committee and is responsible for the 
initial stages of the training and 
development of both dogs and 
handlers. 

He is also a Mountain Rescue 
Search Dog assessor and has been 
involved in the assessment of 
mountain rescue dogs from Scotland, 


North and South Wales, the English 
Lakes and England. 

Since 2001, Matt has attended on 
average more than 30 incidents a 
year with Amber since qualifying as a 
graded mountain rescue search dog 
handler. 

The team have been deployed not 
only in the south west of England, 
but also in other areas of the UK. 

All searches which are attended 
have been co-ordinated by the local 
Home Department Police Force and 
mountain rescue teams, which has 
resulted in assistance to several 
Forces and other agencies in the UK. 


The searches that have been 
carried out vary from lost walkers 
and climbers in mountains, high 
moorlands or wilderness areas to 
vulnerable persons missing from 
home in urban/suburban areas to 
searches at crime scenes. 

SARDA is a voluntary 
organisation, responsible for the 
training of mountain rescue team 
members to become handlers of air- 
scenting search and rescue dogs, 
enabling them to search for missing 
persons, predominantly in the 
mountains and high moorlands, but 
increasingly in the lowland, rural and 
urban areas of the UK. 



Probably the most memorable 
and horrific call for assistance was 
the Lockerbie air disaster in 1988 
where all the SARDA dogs from the 
UK attended over the initial period 
of the incident to carry out searches. 

During 2008 the organisation has 
conducted around 140 searches for 
more than 200 missing people. 

















































































35 





N aval Base Staff 


' Buzzed" 


all in 


a good cause 


Story and picture 
courtesy of 
HM Naval Base Clyde 
PR Department 


■ Staff at HM Naval Base Clyde are currently being 
Buzzed - only they don’t know it unless they’ve found his 
calling card - and, no, it’s not the one you might expect 
from a four legged friend. Buzz is far too refined for that. 



Buzz is a handsome, six-year-old 
English springer spaniel, and is 
Faslane's one and only arms and 
explosives search dog. 

He is exactly what it says on the tin 
- a springer who springs about with 
great zeal and is one of those fortunate 
animals who thinks that his highly 
skilled job is actually a great game - so 
he never gets bored at work. 

Chief Inspr Jim Gillen, of the 
Ministry of Defence Police, said: "We 
are carrying out this new initiative 
because it is important that we 
reassure Base employees that they 
are working in a safe environment. 

"It is a standard check but the 
Base is a high profile location and we 
have to make sure that it is a location 
which is as safe as we can make it. 

"Buzz helps us do that - but I 
have to stress that it is a routine 
procedure in any military location." 

The Naval Base is Scotland's 
biggest military establishment and 
biggest single site employer with 
more than 6,500 staff, both military 
and civilian, and it is the home of 
Britain's nuclear deterrent. 

Although Buzz is non-bite 
trained, he carries out his checks at 
night so that any Base staff who do 
not like dogs or who are allergic to 
them will not be upset or disturbed. 

But he does leave a cute calling 
card so that people who have been 
Buzzed know that he's been around. 

His handler, Constable Stephen 
Gray, has worked with him for four 
years. He said: "Buzz loves his work - 
and I think he is the only dog who has 
his own business cards... and someone 
to carry them around for him." 


Were you (ucfcy? 

■ See who won the MDP Central Sports and Welfare Association's Lottery draws in July, 
August and September. 


JULY 2008 

1st £3,500 

PC P C McMillan, RNAD Coulport 
2nd £2,000 

PC T J Finnie, HMS Caledonia 
3rd £1,000 
Chief Inspr S Russell, 

MDP HQ Wethersfield 
4th £200 
PC J M Preston, 

MDPHQ Wethersfield 
5th £200 

PS A J Parton, DSG Ashchurch 
6th £200 

PC L S Oman, HMNB Devonport 

7th £200 

Supt K J Kennedy, York 

8th £200 

PS K P Booth by, 

MDPHQ Wethersfield 


AUGUST 2008 

1st £3,500 

PC R M Sweeney, HMNB Clyde 
2nd £2,000 

PC N Harding, MDP Whitehall 
3rd £1,000 

PC D A Bull, Regent's Park Barracks 
4th £200 

DC G J Brown, Glasgow CID 
5th £200 

Inspr J C Sawyer, RNAD Coulport 
6th £200 

Mr B Jones, Retired Officer 
7th £200 

DC S J Milligan, AWE Aldermaston 
8th £200 
PS D A Tindal, 

MDPHQ Wethersfield 


SEPTEMBER 2008 

1st £3,500 

PS J M Martin, HMNB Portsmouth 
2nd £2,000 

PC P E Goulding, HMNB Devonport 
3rd £1,000 

PC M J Brimble, MDP Abbeywood 
4th £200 
PS P B Goward, 

MDPHQ Wethersfield 
5th £200 

PS P D Hume, UNMIK Pristina 
6th £200 

PC S C Chambers, RNAD Coulport 
7th £200 

PC G Leggat, HMNB Devonport 
8th £200 
PC B Thackeray, 

MDPHQ Wethersfield 


RYA certificates presented 

The first full RYA Day 
Skipper course at 
HMNB Devonport was 
completed on Friday 
3 October. 

Devonport has recently 
been accredited as a 
satellite training site, 
working under the auspices 
of the Force Marine 
Training Officer, based on 
the Clyde. 

PC Dean Corbett and 
PC Steve Owen are seen 
here receiving their 
certificates from the SPO, 

Superintendent Jim 
O'Donnell, on board Police 
Launch Sir Paul Travers. 

Just out of a major 
refit, the 15 metre launch is 
the newest addition to the 
Marine Unit fleet at 
Devonport. 




Farewell to Portsmouth 
Commodore 



Pictured during an informal presentation of the MOD Police crest, as a memento of the strong working partnership at 
Portsmouth and in appreciation of Commodore Steel’s leadership, are (left to right): Chief Inspr Lesley Hickman, Commodore 
David Steel, Supt John Hills and Chief Inspr Ron Durkin. 


How time flies. It seems like such a short time 
since the command of HMNB Portsmouth was 
assumed by Commodore David Steel, but he 
reached the end of his three-year tour of duty 
on 27 November 2008. 

Commodore Steel will now take up the post of 
Director Service Personnel Policy (Pay and Allowances) 
at MOD Main Building in London. 

During his command at Portsmouth, Commodore 
Steel has forged strong links within the Naval Base and 
within the City of Portsmouth. His leadership and 
resilience were instrumental during the recent Naval 
Base review, where a strong case was made for the 
retention of Portsmouth as the home of the Royal Navy. 

This case was accepted by the MOD and the Base 
now has an air of confidence and optimism as we 
prepare for the arrival of several new ships, culminating 
in the arrival of the two super carriers in 2014 and 2016. 


Commodore Steel has made it his business to get to 
know the roles of each team and where possible, the 
individuals within those teams. This has included the 
MDP and MGS teams, where he has made many 
impromptu visits to 'rank and file' officers, as well as his 
regular meetings with senior managers. 

Through his strong partnership approach, he has 
won the respect of everyone working for 'Team 
Portsmouth'. It is testament to his positive 
management style, that he will be missed by us all. 

■ Commodore Rob Thompson, a senior Royal Navy 
engineer, is to succeed Commodore David Steel as 
Commander of Portsmouth Naval Base. Commodore 
Thompson, who was Chief Staff Officer (Surface 
Engineering) to the Navy's Commander-in-Chief Fleet 
before attending the Royal College of Defence 
Studies this year, took up the appointment on 
25 November 2008. 
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